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Professional Doctorate in Occupational Psychology: Guidance for applicants

General outline of the research programme

The programme we have developed is designed to enable candidates to further develop skills and competencies from both a scientist-practitioner and reflective-practitioner stance. The programme aims to reflect and build on the maturational processes involved in professional training and development. The programme builds up from an already extensive grounding in theory, research and professional practice towards a more sophisticated appreciation of the diverse philosophical, theoretical, ethical, personal and contextual issues that may inform, guide and influence higher-level professional practice. Within this developmental framework, candidates will develop and demonstrate, through the thesis components, an in-depth understanding of the philosophy, theory and practice relevant to their professional domain and present insights into “theories-in-practice” together with other innovative applications for existing and newly found knowledge. 

The programme of inquiry consists of four central components integrated into a single thesis through a contextualising prologue and concluding epilogue. The prologue sets out the developmental and research aims of the work and the epilogue that pulls together key themes, findings and conclusions into a range of statements and recommendations contributing to theory and practice development, providing organisational benefits and continuing personal development.

The four central components are as follows:

· A Quantitative Research component - consistent with the kind typically associated with PhD research.
· A Case Study Analysis based on one single case (exceptionally two, linked cases). May be quantitative and/or qualitative. 
· An Intervention Process Report - typically having a longitudinal dimension of up to one year in duration and a qualitative component.
· A Critical Literature Review within an area of occupational psychology.

Thesis components 

Prologue

This is a 1,000-1,500 word overview of the thesis, providing a conceptual and practitioner rationale for the work. It will include how the various components of the thesis interrelate, the nature and involvement of the collaborating organisation(s), clients and professional practice domains involved.


Quantitative Research Component

This will consist of an original piece of research (of comparable quality to that required for a traditional PhD) of between 25,000 and 30,000 words. The general orientation of this research will be empirical and applied in nature. The research topic will be one that is of prime interest to the candidate as well as address important issues of concern to the collaborating organisation/client. Candidates who have researched and published work in refereed journals may offer a set of such work in lieu. This set of published work will normally cover a particular domain or theme and be approximately equivalent in overall word length to the Quantitative Research component. Typically, such a set of articles will be between 4 and 6 in number. 

Case Study Analysis

This component will consist of an analysis of a single case (or two linked cases) presented to a publishable standard and approximately 6,000 words in length. The case study may focus on an individual, a group or team, or an organisation as the unit of analysis. The case may be a new analysis or one carried out previously as part of the candidate’s professional work and/or work forming part of their chartering log book submission at Level 3 for the BPS Division of Occupational Psychology or equivalent. In either case, it is expected that the material is written to the standard, and in the format, appropriate for the doctoral thesis. The case study report will require a clear description of the presenting problem(s) and a re-statement of this problem in theoretical terms that are used to guide analysis, synthesis and interpretation. The Case Study can be an independent case or related to the Quantitative Research component. It can be qualitative or quantitative in focus.

Intervention Process Analysis

This component will consist of an Intervention Process report describing the consultant processes, delivering a planned intervention, designed to bring about change in an individual, group/team, or organisation. The report should include an evaluation of the intervention outcomes. The intervention should be substantial in nature and will normally have a longitudinal dimension (of approximately one year in duration) and be associated with a predominantly qualitative methodology. Typically, the intervention process will contain all five phases of the consultancy cycle required for Level 3, BPS/DOP chartering purposes. These phases are: identification of need and problems; analysis of needs and problems; formulation of solutions; implementation of solutions; and evaluation of outcomes. The report will be of publishable quality and approximately 5,000 words long. As for the Case Study, a new intervention may be undertaken or one may be offered that has formed part of a Level 3 log book submissions for BPS/DOP chartering purposes or equivalent. In either case, it is expected that the material is written to the standard, and in the format, appropriate for the doctoral thesis. The Intervention Process Analysis may form an integral part of the same overall project as the Quantitative Research component or be independent.

Critical Literature Review

An original critical review of a body of research literature is required to a publishable standard of approximately 5,000 words that will advance the knowledge, practice and theory of an area of occupational psychology. The review must be different to any forming part of the Quantitative Research component but may be a topic allied to it. All candidates must carry out a new review so that it is current at the time of submission.

Epilogue

This final section of the thesis will draw together the various theoretical and practitioner themes showing how the work has made a contribution to knowledge in both these domains and demonstrates the professional development of the candidate. The epilogue will normally be between 1,000 and 1,500 words long.

Word counts for the six components

[bookmark: _GoBack]Prologue - 1,000 to 1,500 words
Case Study - 6,000 words (if two linked cases each 3,000 words)
Intervention Process Analysis - 5,000 words
Critical Literature Review - 5,000 words
Empirical research - 25,000 words
Epilogue - 1,000 to 1,500 words
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