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Discussion: key points
· The notion of “employability” as an individual attribute is problematic; we should be focusing on the “graduate identity” approach, rather than “skills” development – see http://www.re-skill.org.uk/grads/grademp.htm
· We could think of “employability” as being about developing professionalism in the subject, and helping individuals to assess their own goals and career options

· We should be building onto the foundations laid in “HE orientation” (modules) and helping students to learn how to transfer their skills and adapt to new contexts and problems

· Students need to gain awareness of how they present themselves to the “gatekeepers of employment”.  This is not about socialising them into particular roles, but about helping them to be aware of different socio-cultural contexts – see note below.

· Official data on employability is problematic because it is based on the situation of graduates after only 6 months, whereas our students take much longer to get into the labour market. Two-thirds are in employment by about 18 months, and 20% go on to further studies.

· If you produce a good graduate, you produce an employable person – the main requirement is a person with learning ability and confidence.

· Experience in running sandwich placements shows that, to be better able to get jobs, our students need support in very practical matters – e.g. writing CVs and job applications – as well as with developing occupational awareness and self-confidence.

Note: email comment from Justine Johnstone (28.04.05) “I wanted add, when you were talking about helping students to understand the need to be able to adjust to different social realities, that I've found students respond very well to ideas that emphasise their role as agents in society too. It's basically what Barbara [Page] was saying about making a difference - they don't just go and slot themselves into the workplace, they become the workplace and they can work to change things. Even the decision of where to work is something that many of them have not thought about as a matter of ethics/principle/politics - there is a very big assumption that, say, IT students will work in the private sector. Getting them to look at the options in terms of personal choices, commitments, emotional responses to things, what they feel is worthwhile and what constitutes a life that is going to be meaningful for them, a society they want to live in etc seems to motivate them.”


Annex 1 - Barbara Page, Head: Academic and Employability Initiatives, Business Development Services: Current Perspectives on Employability through the Curriculum
‘Employability’ should: 

· permeate the curriculum, not be confined to a unit (audit)

· be developed progressively - from guided/structured to self-determined/fuzzy

It needs to:

· be clearly articulated: students should be aware of aspects of employability and being employable, how it’s being developed 

· provide a  wide variety of student curricular experiences – live projects, professional placements

· involve practitioners in curriculum development and delivery and assessment, and as role models, mentors

· encourage students to obtain experiences external to their course, develop interests, use other services

USEM model   

(Knight, P & Yorke, M (2003) Embedding employability in the curriculum)

Subject context provides developmental opportunities

U  
Understanding

S  
Skills – skillful practice and including ‘key’ skills
E  
Efficacy beliefs – students’ self-theories and personal qualities – extent to which they think they can ‘make a difference’

M  
Metacognition – self-awareness of learning, capacity to ‘reflect on/in/for action’
Future directions

We are moving from: 

· employability  

to 

· professionalism 

· enterprise

· entrepeneurship

Academic & Employability Initiatives

· Support to academic staff

· Researches employability, enterprise

· Disseminates best practice

www.londonmet.ac.uk/employability
www.londonmet.ac.uk/enterprise
www.heacademy.ac.uk/Employability.htm

Annex 2 - Steve Wilson, Head of Centre for Academic Professional Development (CAPD): Overview of current Employability modules
The Employability module (from Scheme Handbook)
· 'Employability' is a shorthand for the explicit expression, through a module or part module in either semester of Intermediate level, of the approach taken throughout the course towards the achievement of graduate outcomes. 

· This will involve discipline intrinsic activities which enable students, inter alia, to understand employment opportunities, the concepts of professional practice, including creativity, and more advanced approaches to personal development and career and lifetime outcomes 

Employability Aims (taken from Scheme Handbook)

· to enable students to express the depth of their discipline intrinsic knowledge and transferable discipline intrinsic skills including cognitive flexibility, creativity and fluency in spoken, written and objectified  communications, and the capacity for effective teamwork.  This reflects some of the characteristics sought of graduates in employment and professional practice.

· to develop the attributes of self evaluation and a creative and ethical approach and performance in a variety of idioms and contexts  i.e. all three graduate attributes

· to develop external awareness in the context of their course including awareness of career opportunities, employers and practitioners in their area of study, and of real world problems/issues.

· to express discipline based cognitive flexibility, creativity and fluency in spoken, written, object forms, and the capacity for effective teamwork.

Learning Outcomes

· Learning outcomes of the 'employability' element would accordingly include an ability to:

· demonstrate the application more widely of their subject knowledge and transferable academic skills to the evaluation and practice of different approaches to problem solving, based on activities requiring an external awareness.

· understand and demonstrate the exercise of personal responsibility and decision making within a group context.

Learning Outcomes

· Learning outcomes of the 'employability' element would accordingly include an ability to:

· development of their personal/professional attributes within the context of qualities and transferable skills necessary for career and personal development, lifelong learning and employment, including information management, autonomy, self evaluation and communication.

· show an ability to produce an updated personal development plan which reflects on progress and achievements and  posits some future directions. 

Employability Modules Nos & Location

[image: image1.emf]Dept No of Emp'lity modules No of HEO modules

ABFS 4 4

ASD 2 2

BSSM 14 5

CCTM 3 9

DASS 6 4

DoED 1 2

DoPS 2 1

EFIB 2 1

HAL 17 4

HHS 3 5

JCAMD 17 7

LGIR 5 3

LPMC 1 2

MPD 3 1

Totals 80 50



Employability Modules Nos & Location
· There are 60% more employability than HEO modules

· Some depts/courses seem to have continued a department-wide approach towards core spine modules (ABFS, ASD, DOPS, EFIB, HHS)

· Some depts/courses appear to have loosened their approach towards the core-spine (BSSM, HAL, JCAMD)

Learning and Teaching Strategies

· Majority include a combination of lectures and tutorials / seminars.

· Other strategies include practicals, visits, group working, guest speakers, individual tutorials, computer workshops, directed reading/activity, WebCT

· Also: professional development workshops, placement experience, PB websites, use of the Careers Advisory Service

[image: image2.emf]Assessment type Totals Percentage

Examination 12 20%

In-class test 3 5%

Group Presentation 15 25%

Group Report/Project 9 15%

Individual Presentation 

incl. oral, viva

18 31%

Written coursework 

e.g. essay, 

research exercise, case study, report

55 93%

Practical 4 7%

Online contribution 1 2%

Reflective document/report/log 10 17%

Portfolio 12 20%

Development plan 1 2%

PDP 1 2%

Personal statement 2 3%

Peer-assessed essay 1 2%

Self-assessment 2 3%


Assessment Methods

Examples of Assessment

· Management & Organisation in Financial services (ABFS) 
2 hour exam (60%), Group presentation (20%, wk 7), Group written report (10%, 2,500 words, wk 8), Individual development plan (20%, 750 words, wk 9)

· Management of Organisations (DASS)
Exam (40%, wk 9), Report (40%, wk 14), self-assessment (20%, wk 14)

· Career & Professional Development (DOPS)
Report (40%), oral presentation (40%), personal development plan (20%)

· French Employability Module (HAL)
Group presentation (50%, wk 8), learning log-book (25%, wk 14), personal statement (25%, wk 14)

[image: image3.emf]No of weighted 

components

Percentage

1 5%

2 59%

3 31%

4 5%

No of assessment components
Assessment components

· Where 1 component

· journal or project

· Where 2 or 3 components, maybe:

· exam / test + coursework

· coursework & presentation

· exam & individual / group project

· two pieces of coursework

Approaches to Employability

Three case studies:

· Andrew Searle, HHS - BM2E01: Project preparation

· Justine Johnstone, HAL - HQ2E02: Computers and Ethics

· Tony Conibear, EFIB - EC2E01: Economics of Employment


Annex 3 - Andrew Searle, Dept of Health & Human Sciences (HHS): 
BM2E01 - Project preparation
EMPLOYABILITY MODULES IN HEALTH AND HUMAN SCIENCES

CONTEXT

1. In HHS employability is delivered through Project Preparation modules.

2. These are core spine modules of the University Undergraduate Modular Scheme.

3. HHS has 4 subject areas and each has its own project preparation module.

· BM2E01N: Biomedical Sciences

· MS2E01N: Molecular Biosciences

· NF2E01N: Food, Consumer Science, Nutrition and Dietetics

· SP2E01N: Sports Science and Sports Therapy

4.
All conform to the same general structure in the module specification but having separate modules allows scope for variation. For example NF2E01N requires more information on survey work and SP2E01N needs more work on statistical analysis.

5.
Some of these will share a timetable slot. This will permit sharing of teaching.

6.
Any PP module provides a clear link between the corresponding HEO module at Certificate Level and the subject project module at Honours level.

CONTENT

7.
The module aims are 

· REFLECTION – to allow students to reflect on their chosen course, their personal development, their employability and their possible future career.

· SELECTION – to select their project within their course and possible future career.

· PREPARATION – to allow students to consider and carry out the preparation necessary for a scientific project/dissertation. 

8.
Each PP module will have two ‘threads’ of content:

· Employability

· Project Preparation

9.
The module will start with the employability thread….

Each student will be asked to

· undertake self-analysis  (possibly according to the DOTS (SODT) approach)

S= self-awareness, O= opportunity awareness, D= decision-making skills, 

T=transference/transition skills.

· update CV to take account of modules studied, increased experience, …

· update personal statement

· update PDP

· choose appropriate area for project/dissertation.

based on needs, interests,  willingness to adopt new learning and skills…

10.
……and continue with the project preparation


Each student will be asked to

· research a possible project area.

· select topic within this area according to course, personal interest, and possible future employment.

· develop skills/knowledge necessary for project/dissertation.

a) practical subject  skills.

b) health and safety considerations eg COSHH, risk assessment

c) applied statistics

d) experimental design

e) research skills re-visited

f) report writing referencing re-visited

11.
Weaving the threads

· timing of threads –start with employability, then bring in project preparation BUT also continue with employability.

· Portfolio assessment should include statement about project choice.

CONCERNS

· Will students value employability content if elements are not assessed?

· Who will deliver employability material?

· Should we involve practitioners?

· Will students be ready to undertake project in a self-managed way?

· Is there any scope or time for students to change direction?

· Will all staff understand their roles?

· How well will this approach work for joint students?

· How well will this work for professionally employed students?

· Should the threads be better woven?


Annex 4 - Justine Johnstone, Dept of Humanities, Arts & Languages (HAL): 
HQ2E02 - Computers and Ethics
Mix of students

· Computing/Humanities IT

· Male / female

· Culture, language

· Background, experience

· Career aspirations

Content 

· Theories and approaches 

principles, codes, rules - reasoning ahead of action

outcomes - predicting/judging results of action 

character - what sort of person you are

· Cases and issues - development, use, systems

· Contexts - work, home, university, policy, legal

· Analysis and decision-making, applying theory

· Personal development - own commitments

Employability aspects

KNOWLEDGE - of workplace issues, cases

SKILLS


Complex decision-making


Group decision processes


Acting under uncertainty

ATTITUDE - professionalism


Special knowledge/skills, autonomy/ responsibility/equality, professional organisations, social role

Professionalism

[image: image4.emf]
Will it help you get a job?

· More sophisticated thinking, judgement, expression

· Trustworthiness

· Attitude - respect for self and others

· Cultural capital - language, behaviour, self-presentation

· Empowerment - focus on agency

Resources

HEFCE The Graduate Employability Project 

Part 1 Stakeholder perceptions of the employability of non-traditional students 

http://www.londonmet.ac.uk/Demo_Shado/library/n17888_3.pdf
BCS Code of Conduct http://www.ccsr.cse.dmu.ac.uk/resources/professionalism/codes/Bcs.html 

Annex 5 - Tony Conibear, Dept of Economics, Finance & International Business (EFIB): EC2E01 - Economics of Employment
1. AIMS

· This module will develop the student’s knowledge and self-awareness of graduate employment opportunities. 

· It will provides an economic analysis of key employment issues 

· This analysis will enable students to develop their understanding of specific occupational labour markets. 

· Group work and presentation skills will be developed. 

· PDP development will be an integral part of the module

Specific Module Aims:

· enable students to apply microeconomic theory to understand the nature of graduate employment;

· develop students’ knowledge and self-awareness of specific graduate employment opportunities, personal development planning and issues of cultural diversity;

· develop subject specific and transferable skills that enhance graduate employment opportunities in economics and related disciplines, 

· to incorporate skills development within PDP and in particular develop research methods and an ability to undertake research in a group setting in order to contribute to a group presentation.

2. LEARNING OUTCOMES

On successful completion of this module students will be able to:

· apply economic analysis to human resource questions including; setting hiring standards, choice of compensation methods, motivation, training and worker compensation policy, turnover and layoffs, seniority-based incentive schemes; (1)

· apply their knowledge to provide an economic analysis of the employment practices and conditions within a selected occupation; (2)

· use their knowledge of different graduate occupations to reflect upon occupational opportunities and personal development planning; (3)

· apply their knowledge of research methods in order to undertake an independent economic research report on a specific graduate occupation and to examine issues arising from group working, including cultural diversity; (4)

· set-up, organise, present, and critically assess a group presentation, and be aware of and respect cultural diversity. (5)

3. SYLLABUS  - (Probable Topics)

· The graduate labour market. 

· Graduate employment opportunities in economics and related disciplines. 

· The demand and supply of graduate skills.

· Recruitment. Self-selection, asymmetric information, screening, contingent contracts, and monitoring costs

· Compensation. Payment systems relating to output or input, worker sorting, incentives

· Teams and team working. Free-rider problems, incentives in teams, profit sharing, stock and stock options

· Human Capital. Human capital theory, general and firm-specific training

· Worker Retention. Turnover, layoffs, and imperfect information

· Worker Effort. Tournament models, reward structure, worker co-operation, efficiency wages, seniority-based incentive schemes

4. ASSESSMENT

The assessment strategy is designed to test the module's learning outcomes. The module will be assessed as follows:

Individual Employment Report
75 % 

Group Presentation Delivery
15%

Presentation Participation
10%

The Employment Report, up to a maximum of 3,000 words, will require students to 

· Demonstrate research skills (outcome 4)

· A knowledge of personnel economics (outcome 1) 

· Assess their knowledge of a specific occupation (outcome 2). 

· Enable critical reflection upon their suitability for employment in a specific occupation (outcome 3). 

· The Employment Report will be presented as a group presentation. The group presentation and debriefing session will assess learning (outcome 5).

5. LEARNING and TEACHING


Student contact time will be 2 hours per week. 

· Lectures of 1 hour duration will deliver core subject knowledge. 

· A Whole-group workshop of 1 hour will provide examples of how to apply microeconomics to specific graduate occupations. 

· Self-run small classes will consider report planning, the development of information search strategies, report findings, the peer review of student 

· CVs, and preparation for the group presentation. 

· Staff will be available on a consultation basis. 

· Group presentations will be made to a student group with a different, but related, specified occupation. 

· Assessment will cover the quality of the presentation, critical and constructive evaluation, and response. 

6. EMPLOYER LINKS AND PROFESSIONAL PRACTICE

The module will enables current students to meet :
· former students contacted though our Alumni association in order to provide first-hand concrete experiences of job application and early work experience 
· Career service professionals
· Guest speakers on from key occupational groups

Annex 6: 
Neelam Thapar, Career Development and Employment Service (CDES): 
Career Development resources
So what do the Career Development and Employment Service currently do to support academic departments?

· Input into induction events, open days

· Delivery into HEO units and consultation to help academics write and deliver employability modules

· Promotion of Employment Online- an online vacancy system

· Individual careers guidance enabling students to make informed choices

· Non assessed careers workshops, events and presentations 

· Material that students can use in their PDP

· Labour market information and analysis from London Met Leaver Destination Surveys

Career Development and Employment Service

· Involvement in longitudinal surveys

· Employer liaison

· Psychometric testing and feedback

· Input to departmental newsletters and web pages for students

· Volunteering initiatives for students and staff

· Liaison with any student reps

· Extensive web site and  information on Web CT

· Mentoring/tutoring initiatives

Example: Department of Accounting, Banking and Financial Systems

· Employability is planned  in a  holistic, integrated and co-ordinated approach between ABFS, CDES AND LDU

· CDES have delivered sessions in Academic Skills Unit on employability skills and action planning

· Joint  planning, development  and delivery with ABFS placement staff on an employability module for BITM

Example: Department of Applied Social Studies
· Foundation degree in Individual and Community Empowerment – CDES has worked on the  PDP module covering CV's, applications, occupation areas and career paths. This includes teaching, assessment and marking

· BSc Criminology- CDES has been giving careers talks on occupational areas in criminal justice unit and discussion over arranging guest speakers, liaising with outside agencies re work placement.

Example: Department of Business and Service Sector Management

· CDES had delivered careers workshops as part of HEO    modules with excellent student feedback
· Sessions have been given in Business, Marketing, Aviation, Business Administration

Example: Department of Computing, Communications Technology and Mathematics

· Large involvement in Foundation Degrees - the designated Careers Adviser has been Unit Leader for one Foundation degree delivering skills related information and practical workshops
Example:
 Department of Economics, Finance and International Business

· CDES had been involved in contributing to ideas for inclusion in the development of employability module 

· CDES will deliver material to support areas of occupational choice

Career Development and Employment Service and discussions with Centre for Academic Professional Development

· CDES recognises the increased support academics may need 

· We developing a Resource Pack for Academics about Careers and Employment material

· CDES will be there to advice and consult on  usage and can deliver some sessions 


Contents of the Pack – Session plans and resources to deliver information about:

· Career choice and career development

· Skills awareness e.g. self audits 

· Occupational knowledge/labour market information

· Application processes – CVs etc

· Interviews/presentation skills/ Assessment Centres

· Action Planning

The Way Forward

· Aim to launch the pack in July

· CDES are ALWAYS happy to discuss ideas with academics

· Please contact us for any assistance: Career Development and Employment Service

City: 
0207 320 2380 

North: 
0207 7133 2094


Annex 7 - Adrian Page, Academic Head of an Undergraduate Centre: 
Employability component of the University Undergraduate Modular Scheme
Employability in the UUMS

· Employability modules  (S Wilson opened with this)

· Graduate attributes

· PDP and core spine

Graduate attributes (Part 3 refers)

A1  Self aware

A2  Performing in a variety of idioms and contexts

A3  Creative and ethical

A3 Creative and ethical

to have the attribute of working through problems and making creative and purposeful change and adaptation with an awareness of ethical and moral codes and demonstrating integrity of conduct, including an awareness of, and respect for, cultural diversity.

The attributes are developed and demonstrated through:

· subject specific knowledge and understanding, and

· generic cognitive/intellectual skills, and

· transferable skills, and

· subject specific practical skills

Personal Development Portfolios

There are two strands of activity
1.
Certificate level 04-05 entrants:

HEO looking ahead to

Employability module in 05-06 under current PDP arrangements 

2.
Certificate level 05-06 entrants:

All HEO will adopt revised University PDP framework
Support processes for students

· HEO Spring semester Certificate Level, plus

Continuation thread to Employability via annual personal statement 

programme planning – PAA

progression - PAA 

· Employability Spring or Autumn semester Intermediate Level, plus

Continuation thread to Project or equivalent via annual personal statement

programme planning – PAA

progression - PAA

· Project Autumn semester and/or

Spring Level 3, plus

graduation - PAA 

final personal statement

plus

· All Module Booklets – PDP is 24/24 or 16/16

· All Course Handbooks – University template
Employability 05-06 (Cohort 1)

· continue with PDP approach adopted in HEO 04-05
· PDP related assessment or submit/non submit 
PDP Affirmation – assessment opportunities which require the student to make use of their PDP in order to be able to tackle the assessment.  There is no intention to assess the PDP per se.

If submit/non submit is adopted – Cohort 1: no student should be in jeopardy as a consequence of PDP related tasks not being submitted.

· Papers 1 and 2 give guidance

· Special advice available for those without PDP in HEO 04-05

HEO 05-06 (Cohort 2)

· currently – a further period of consultation with PDP Coordinators

· aim for customisable on-line University PDP framework which meets some minimum characteristics
so that

Employability 06-07 (Cohort 2)

· will build on University web based ‘minimum characteristics’ PDP framework adopted by HEO module running in 05-06 for Cohort 2

· Paper 3 (draft) gives guidance re Cohort 2

· PDP Workshops to be arranged in May
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_1176472927.xls
No & location

		Employability Modules - Numbers & Location

		Dept		No of Emp'lity modules		No of HEO modules

		ABFS		4		4

		ASD		2		2

		BSSM		14		5

		CCTM		3		9

		DASS		6		4

		DoED		1		2

		DoPS		2		1

		EFIB		2		1

		HAL		17		4

		HHS		3		5

		JCAMD		17		7

		LGIR		5		3

		LPMC		1		2

		MPD		3		1

		Totals		80		50





Courses & location

		Employability modules - Courses & location

		Module code(s)		Module title(s)		Module leader(s)		Course(s)		City / North / Both		Notes

		ABFS

		AC2E02		Management Accounting for Control		tbc				C/N

		AC2E04		ManagementAccounting for Decision Makers 2		tbc				C/N

		QM2E22		Employability		Martin Topple				N

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		Linda Johnson				N

		CA2E71		Airline Business Management		Keith Blumire				C

		CA2E72		Airport Business Management		Nigel Halpern				C

		LT2E05		Planning and Management of Events		Justin Lance				N

		LT2E06		Sports Management		Alan Johnson				N

		LT2E07		Arts and Heritage Management		Maggie gold				N

		LT2E09		Music Industry Management		Greg Jarvis				N

		LT2E13		The International Tourism Business		Patrick Coghlan				N

		LT2E15		International Leisure Business		tbc				N

		LT2E53		Hospitality consultancy and research		Michael Flagg				N

		MK2E01		Marketing		tbc				C/N

		MK2E22		Hospitality consultancy and research		Emmanuel Ohohe				C/N

		MK2E50		External Resource Management		Edmund Toal				N

		MK2E53		Retail Merchandising and store operations		Ruth Marciniak				N

		CCTM

		MM2E01		Professional Aspects of multimedia		Geoff Butcher				C

		MM2E19		Modelling and Portfolio Development 3		Martin Wright				N

		DASS

		SC2E04		Management of Organisations		Colin Inns				C

		SC2E34		Interpreting Crime and Criminals		Mike McGuire				C

		SC2E64		Methods of Social Investigation		Greg Barnett				C

		SM2E11		Web Design		Pat Power				N

		SM2E38		Researching Communications and culture		June Porter				N

		SS2E04		Interactive Methods		Georgie Parry-Crooke				N

		DOED

		ES2E11		Placement		Simon Pratt, Angie Holmes & Peter Cunningham				N

		DOPS

		PY2E08		Career and Professional Development		tbc				C

		PY2E09		Applied Psychology work placement		tbc				N

		EFIB

		EC2E01		Economics of Employment		Barry Harper				C/N

		EC2E02		Working Internationally		Steve Smith				N

		HAL

		AP2E01		Theatre Skills 1		Lucy Richardson				N

		AP2E03		Dance Techniques 1		Thomas Kampe				N

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		Roland Quinault				N

		HL2E01		Ways of Reading		Patricia Murray				N

		HP2E03		The Philosophy of Philosophy (philosophy employability module)		Jim Grant				N

		HQ2E02		Computers and Ethics		Justine Johnstone				N

		HT2E01		Theory Into Practice (theatre workshop Ii)		Trevor Grffiths				N

		HW2E02		Contemporary Issues in Equality and Diversity		Helen Crowley				N

		HX2E03		Use of Ethics		Andrew Wright				N

		HZ2E01		Journalism		Peter Wilson				N

		LA2E02		Applied Translation		Monique Jones				N

		LE2E01		Professional Language		Jim Ross				C/N

		LF2E01		French Employability Module		Monique Jones				N

		LG2E01		Perspectives on Contemporary German Society		Alex Ostmann				N

		LN2E01		Employability Abroad Module		NN				N

		LS2E01		Employment and Spanish & Latin American Societies		D. Blondel & A. Hinrichson				C/N

		HHS

		BM2E01		Project preparation		Andrew Searle				N

		NF2E01		Project preparation		Andrew Searle				N

		SP2E01		project preparation (sports science)		Roger Gossett				N

		JCAMD

		DE2E01		The Practice of Interior Design		Kaye Newman				C

		DE2E27		Computer-Aided Design for the Built Environment		Alan Lafferty				C

		FA2E14		Research Methods		Nicolas de Oliveira				C

		FA2E31		Professional practice		Nicolas de Oliveira				C

		MU2E01		Applied Technology		Allan Seago				C

		MU2E02		Instrument Practical 1 (double module)		David Armitage				C

		PM2E10		Jewellery design, Management and production		Ruth Rushby				C

		PM2E11		Silversmithing - Metalwork Design Management and Production		Ruth Rushby				C

		PM2E12		Design and Practice, management and production		Ruth Rushby				C

		PM2E13		Industry Design, Management and Production		Ruth Rushby				C

		RC2E04		Conservation Practice		Alex Shouvaloff				C

		RC2E24		Reading and Interpretation		Georgina Brown				C

		LGIR

		GI2E12		European Political Economy		tbc				N

		GI2E18		Governance and Public Policy		Peter J. Laugharne (City), Mohammad Nafissi (North)				C/N

		GI2E25		International Institutions and International Relations		Brian Tutt				N

		LMPC

		PE2E08		Decision Making for Science and Technology based organisations		Michael O'Brien				N

		MPD

		MP2E10		Managing Employee Performance		Harinder Dhesi				C/N

		MP2E11		Business Psychology		Gary Pheiffer				N

		MP2E17		Developing Entrepreneurship		Wendy Bloisi				N





Assessment details

		Employability module – Assessment details

		Module code		Title		Ass 1		Ass 2		Ass 3		Ass 4		Ass 5		Notes

		ABFS

		AC2E02		Management Accounting for Control		Group report & presentation (30%, wk7)		Exam (70%)

		AC2E04		Management Accounting for Decision Makers 2		Group report & presentation (50%)		Exam (50%)

		FS2E01		Management & Organisation in Financial services		Two hour 15 mins exam (60%)		group presentation (20%, wk 7)		group written report ( 10%, 2,500 words, wk 8)		Individual development plan (20%, 750 words, wk 9)

		QM2E22		Employability		reflective document (60%)		research exercise (40%)

		ASD

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		group presentation (15 mins, 50%)		coursework (1000 words)		Exam (50%, wk 15)

		CA2E71		Airline Business Management		out-of-class assignment (30%, wk 6)		team project (30%, wk 10)		exam (40%, wk15)

		CA2E72		Airport Business Management		Research report (30%, wk 10)		mid-term progress test (25%, wk 7)		Exam (45%, wk 15)

		LT2E05		Planning and Management of Events		written report (30%, wk 9)		written report (70%, wk 15)

		LT2E06		Sports management		case study (50%, wk 8)		essay (2000 words, 50%, wk 12)

		LT2E07		Arts and Heritage Management		group presentation (40%, wk 8)		essay (60%, wk 14)

		LT2E09		Music Industry Management		Individual report (60%)		Exam (40%)

		LT2E13		The International Tourism Business		research project (60%, wk 11)		oral presentation (40%, wk 12)

		LT2E15		International Leisure Business		coursework project (60%, wk 11)		group presentation (40%)

		LT2E53		Hospitality consultancy and research		viva voce (50%, wk 7)		group presentation (30%, wk 10)		group project (20%, wk 12)

		MK2E01		Marketing		two hour exam (60%, wk 14)		case study (25%, wk 7)		portfolio (15%, wk 9)

		MK2E22		Essentials of marketing		15 mins oral presentation and coursework (40%, wk 8)		two hour exam (60%, wk 14)

		MK2E50		External Resource Management		case study (50%, wk 9)		Exam (50%)

		MK2E53		Retail Merchandising and Store operations		coursework (60%, wk 13)		group presentation (20%, wk 12)		coursework (20%, wk 13)

		CCTM

		MM2E01		Professional Aspects of Multimedia		two hour exam (50%)		group presentation (20%, wk 11)		group report (30%, wk 11)

		MM2E19		Modelling and portfolio Development 3		game design (75%, wk 13)		exercises and tests (25%, wk 11)

		DASS

		SC2E04		Management of Organisations		Exam (40%, wk 9)		report (40%, wk 14)		self-assessment (20%, wk 14)

		SC2E34		Interpreting crime and criminals		research report (100%, wk 12)

		SC2E64		Methods of social Investigation		Ethnographic research (33.3%, wk 9)		Survey design (33.3%, wk 2)		data analysis (33.3%, wk 11)

		SM2E11		Web Design		website design and production 50%		critical report (50%)

		SM2E38		Researching Communicatiions and Culture		review essay (40%, wk 8)		analytical essay (60%, wk14)

		SS2E04		Interactive methods		peer assessed essay (30%, wk 8)		field work exercise report (70%, wk 14)

		DoED

		ES2E11		Placement		reflective journal (100%, wk 15)

		DoPS

		PY2E08		Career and Professional Development		report (40%)		oral presentation (40%)		personal development plan (20%)

		PY2E09		Applied Psychology work placement		report and work log (70%)		oral presentation (30%)

		EFIB

		EC2E01		Economics of Employment		presentation delivery (15%, wk 9)		presentation participation (10%, wk9)		Employment report (75%, wk 12)

		EC2E02		Working Internationally		group report (40%, wk 10)		Exam (60%)

		HAL

		AP2E01		Theatre Skills 1		practical assessment (70%, wk 12)		written assessment (30% wk 14)

		AP2E03		Dance Techniques 1		practical dance work (35%,  wk 12)		practical class work (35%)		reflective journal (30%, wk 14)

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		presentation (20%, wk 12)		report (80%, wk 13)

		HL2E01		Ways of Reading		timed comprehension (wk 5)		timed comprehension (wk 10)		essay (2,500, 100%, wk 14)		submission of portfolio (wk 14)

		HP2E03		The Philosophy of Philosophy (philosophy Employability module)		oral presentation (10%)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HQ2E02		Computers and Ethics		website contribution (60%, wk 12)		portfolio of seminar tasks (40%, wk 14)

		HT2E01		Theory Into Practice (theatre workshop Ii)		contribution to process (50%, wk 14)		reflective logbook (50%, wk 14)

		HW2E02		Contemporary Issues in Equality and diversity		essay (2000 words, 50%, wk 8)		essay (2000 words, 50%, wk 13)

		HX2E03		Uses of Ethics		oral presentation (10%, wk 12)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HZ2E01		Journalism		profile/interview (50%, wk 9)		feature article (2000 words, 50%, wk 14)		portfolio (wk14)

		LA2E02		Applied Translation		translation into English (50%, wk7)		translation from English (50%, wk 14)		portfolio (wk14)

		LE2E01		Professional Language		group presentation (25%, wk 6)		professional document (25%, wk 10)		portfolio (50%, wk 12)

		LF2E01		French Employability Module		group presentation (50%, wk 8)		learning log-book (25%, wk 14)		personal statement (25%, wk 14)

		LG2E01		Perspectives on Contemporary German Society		seminar presentation (50%)		essay (50%, wk 14)

		LN2E01		Employability Abroad Module		personal statement (20%, wk 4)		learning logbook (50%, wk 14)		reflective essay (30%, wk 14)

		LS2E01		Employment and Spanish & Latin American Societies		group presentation (25% ,wk 12)		learning log-book (25%, wk 14)		Essay (50%, wk 14)

		HHS

		BM2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		NF2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		SP2E01		Project preparation		portfolio (40%, 2000 words, wk 7)		project proposal (60%, 3000 words, wk 12)

		JCAMD

		DE2E01		The Practice of Interior Design		team participation (20%)		project (60%, wk 13)		self-assessment (20%, wk 13)

		DE2E27		Computer-Aided Design for the built Environment		space-modelling project (35%, wk 7)		free choice modelling project (45%, wk 13)		written project report (20%, wk 13)

		FA2E14		Research Methods		Draft, research files (60%, wk 13)		Evaluation report (40%, wk10)

		FA2E31		Professional practice		presentation (40%, wk13)		group project statement (40%, wk 7)		Case study (20%, wk 13)

		MU2E01		Applied Technology 1		practical project (100%, wk13)

		MU2E02		Instrument Practical 1 (double module)		preactical coursework (75%, wk 14)		written report (25%, wk 14)

		PM2E10		Jewellery Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E11		Silversmithing - Metalwork Design Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E12		Design and Practice, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E13		Industry Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		RC2E04		Conservation practice		exercises and object work (70%, wk 120		Report/logwork (30%, wk 12)

		RC2E24		Reading and Interpretation		Essay (80%, wk 12)		coursework (20%)

		LGIR

		GI2E12		European Political Economy		Exam (45%, wk 15)		Essay (45%, wk 13)		Presentation & Participation (10%)

		GI2E18		Governance and Public Policy		Essay (25%)		seen exam (50%)		unseen exam (25%)

		GI2E25		International Institutions and International Relations		Exam (60%)		Essay (40%)

		LPMC

		PE2E08		Decision Making for Science and Technology based  organisations		individual assignments (20%, wk 8)		seminar presentation (20%, wk 12)		portfolio report (30%, wk 13)		two hour exam (30%)

		MPD

		MP2E10		Managing Employee Performance		Essay (60%, wk 11)		group presentation 40%, wk 8)

		MP2E17		Developing Entrepreneurship		group presentation (30%, wk 11)		report (70%, wk13)

		MP2E11		Business Psychology		group project (30%, WK 10)		Essay (70%, wk 13)





Assessment types

		Employability Modules - Assessment Types

		Assessment type		Totals		Percentage

		Examination		12		20%

		In-class test		3		5%

		Group Presentation		15		25%

		Group Report/Project		9		15%

				18		31%

				55		93%

		Practical		4		7%

		Online contribution		1		2%

		Reflective document/report/log		10		17%

		Portfolio		12		20%

		Development plan		1		2%

		PDP		1		2%

		Personal statement		2		3%

		Peer-assessed essay		1		2%

		Self-assessment		2		3%





Components

		Employability Modules - Number of Components

		No of weighted components		Percentage		Number

		1		5%		3

		2		59%		35

		3		31%		18

		4		5%		3

		5				0

						59





Formative ass

		Employability Modules - Formative feedback opportunities

		Department		ABFS		ASD		BSSM		CCTM		DASS		DoED		DoPS		EFIB		HAL		HHS		JCAMD		LGIR		LPMC		MPD		Totals		%

		No of Emp'lity modules

		Timings

		Staggered submission no specific mention of formative assessment

		Week(s)

		No specific mention of formative assessment or staggered assmt

		Modules with formally assessed formative component

		Modules with specific reference to (informal) formative assessment

		Diagnostic assessment (Specific reference)
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No & location

		Employability Modules - Numbers & Location

		Dept		Number				Location				Both		campuses

				of Emp'lity modules		North Campus only		City Campus only		Both campuses		Same module leader		Different module leader

		ABFS								1

		ASD

		BSSM

		CCTM

		DASS

		DoED

		DoPS

		EFIB

		HAL

		HHS

		JCAMD

		LGIR

		LPMC

		MPD

		Totals		0		0		0		1		0		0





Courses & location

		Employability modules - Courses & location

		Module code(s)		Module title(s)		Module leader(s)		Course(s)		City / North / Both		Notes

		ABFS

		AC2E02		Management Accounting for Control		tbc				C/N

		AC2E04		ManagementAccounting for Decision Makers 2		tbc				C/N

		QM2E22		Employability		Martin Topple				N

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		Linda Johnson				N

		CA2E71		Airline Business Management		Keith Blumire				C

		CA2E72		Airport Business Management		Nigel Halpern				C

		LT2E05		Planning and Management of Events		Justin Lance				N

		LT2E06		Sports Management		Alan Johnson				N

		LT2E07		Arts and Heritage Management		Maggie gold				N

		LT2E09		Music Industry Management		Greg Jarvis				N

		LT2E13		The International Tourism Business		Patrick Coghlan				N

		LT2E15		International Leisure Business		tbc				N

		LT2E53		Hospitality consultancy and research		Michael Flagg				N

		MK2E01		Marketing		tbc				C/N

		MK2E22		Hospitality consultancy and research		Emmanuel Ohohe				C/N

		MK2E50		External Resource Management		Edmund Toal				N

		MK2E53		Retail Merchandising and store operations		Ruth Marciniak				N

		CCTM

		MM2E01		Professional Aspects of multimedia		Geoff Butcher				C

		MM2E19		Modelling and Portfolio Development 3		Martin Wright				N

		DASS

		SC2E04		Management of Organisations		Colin Inns				C

		SC2E34		Interpreting Crime and Criminals		Mike McGuire				C

		SC2E64		Methods of Social Investigation		Greg Barnett				C

		SM2E11		Web Design		Pat Power				N

		SM2E38		Researching Communications and culture		June Porter				N

		SS2E04		Interactive Methods		Georgie Parry-Crooke				N

		DOED

		ES2E11		Placement		Simon Pratt, Angie Holmes & Peter Cunningham				N

		DOPS

		PY2E08		Career and Professional Development		tbc				C

		PY2E09		Applied Psychology work placement		tbc				N

		EFIB

		EC2E01		Economics of Employment		Barry Harper				C/N

		EC2E02		Working Internationally		Steve Smith				N

		HAL

		AP2E01		Theatre Skills 1		Lucy Richardson				N

		AP2E03		Dance Techniques 1		Thomas Kampe				N

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		Roland Quinault				N

		HL2E01		Ways of Reading		Patricia Murray				N

		HP2E03		The Philosophy of Philosophy (philosophy employability module)		Jim Grant				N

		HQ2E02		Computers and Ethics		Justine Johnstone				N

		HT2E01		Theory Into Practice (theatre workshop Ii)		Trevor Grffiths				N

		HW2E02		Contemporary Issues in Equality and Diversity		Helen Crowley				N

		HX2E03		Use of Ethics		Andrew Wright				N

		HZ2E01		Journalism		Peter Wilson				N

		LA2E02		Applied Translation		Monique Jones				N

		LE2E01		Professional Language		Jim Ross				C/N

		LF2E01		French Employability Module		Monique Jones				N

		LG2E01		Perspectives on Contemporary German Society		Alex Ostmann				N

		LN2E01		Employability Abroad Module		NN				N

		LS2E01		Employment and Spanish & Latin American Societies		D. Blondel & A. Hinrichson				C/N

		HHS

		BM2E01		Project preparation		Andrew Searle				N

		NF2E01		Project preparation		Andrew Searle				N

		SP2E01		project preparation (sports science)		Roger Gossett				N

		JCAMD

		DE2E01		The Practice of Interior Design		Kaye Newman				C

		DE2E27		Computer-Aided Design for the Built Environment		Alan Lafferty				C

		FA2E14		Research Methods		Nicolas de Oliveira				C

		FA2E31		Professional practice		Nicolas de Oliveira				C

		MU2E01		Applied Technology		Allan Seago				C

		MU2E02		Instrument Practical 1 (double module)		David Armitage				C

		PM2E10		Jewellery design, Management and production		Ruth Rushby				C

		PM2E11		Silversmithing - Metalwork Design Management and Production		Ruth Rushby				C

		PM2E12		Design and Practice, management and production		Ruth Rushby				C

		PM2E13		Industry Design, Management and Production		Ruth Rushby				C

		RC2E04		Conservation Practice		Alex Shouvaloff				C

		RC2E24		Reading and Interpretation		Georgina Brown				C

		LGIR

		GI2E12		European Political Economy		tbc				N

		GI2E18		Governance and Public Policy		Peter J. Laugharne (City), Mohammad Nafissi (North)				C/N

		GI2E25		International Institutions and International Relations		Brian Tutt				N

		LMPC

		PE2E08		Decision Making for Science and Technology based organisations		Michael O'Brien				N

		MPD

		MP2E10		Managing Employee Performance		Harinder Dhesi				C/N

		MP2E11		Business Psychology		Gary Pheiffer				N

		MP2E17		Developing Entrepreneurship		Wendy Bloisi				N





Assessment details

		Employability module – Assessment details

		Module code		Title		Ass 1		Ass 2		Ass 3		Ass 4		Ass 5		Notes

		ABFS

		AC2E02		Management Accounting for Control		Group report & presentation (30%, wk7)		Exam (70%)

		AC2E04		Management Accounting for Decision Makers 2		Group report & presentation (50%)		Exam (50%)

		FS2E01		Management & Organisation in Financial services		Two hour 15 mins exam (60%)		group presentation (20%, wk 7)		group written report ( 10%, 2,500 words, wk 8)		Individual development plan (20%, 750 words, wk 9)

		QM2E22		Employability		reflective document (60%)		research exercise (40%)

		ASD

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		group presentation (15 mins, 50%)		coursework (1000 words)		Exam (50%, wk 15)

		CA2E71		Airline Business Management		out-of-class assignment (30%, wk 6)		team project (30%, wk 10)		exam (40%, wk15)

		CA2E72		Airport Business Management		Research report (30%, wk 10)		mid-term progress test (25%, wk 7)		Exam (45%, wk 15)

		LT2E05		Planning and Management of Events		written report (30%, wk 9)		written report (70%, wk 15)

		LT2E06		Sports management		case study (50%, wk 8)		essay (2000 words, 50%, wk 12)

		LT2E07		Arts and Heritage Management		group presentation (40%, wk 8)		essay (60%, wk 14)

		LT2E09		Music Industry Management		Individual report (60%)		Exam (40%)

		LT2E13		The International Tourism Business		research project (60%, wk 11)		oral presentation (40%, wk 12)

		LT2E15		International Leisure Business		coursework project (60%, wk 11)		group presentation (40%)

		LT2E53		Hospitality consultancy and research		viva voce (50%, wk 7)		group presentation (30%, wk 10)		group project (20%, wk 12)

		MK2E01		Marketing		two hour exam (60%, wk 14)		case study (25%, wk 7)		portfolio (15%, wk 9)

		MK2E22		Essentials of marketing		15 mins oral presentation and coursework (40%, wk 8)		two hour exam (60%, wk 14)

		MK2E50		External Resource Management		case study (50%, wk 9)		Exam (50%)

		MK2E53		Retail Merchandising and Store operations		coursework (60%, wk 13)		group presentation (20%, wk 12)		coursework (20%, wk 13)

		CCTM

		MM2E01		Professional Aspects of Multimedia		two hour exam (50%)		group presentation (20%, wk 11)		group report (30%, wk 11)

		MM2E19		Modelling and portfolio Development 3		game design (75%, wk 13)		exercises and tests (25%, wk 11)

		DASS

		SC2E04		Management of Organisations		Exam (40%, wk 9)		report (40%, wk 14)		self-assessment (20%, wk 14)

		SC2E34		Interpreting crime and criminals		research report (100%, wk 12)

		SC2E64		Methods of social Investigation		Ethnographic research (33.3%, wk 9)		Survey design (33.3%, wk 2)		data analysis (33.3%, wk 11)

		SM2E11		Web Design		website design and production 50%		critical report (50%)

		SM2E38		Researching Communicatiions and Culture		review essay (40%, wk 8)		analytical essay (60%, wk14)

		SS2E04		Interactive methods		peer assessed essay (30%, wk 8)		field work exercise report (70%, wk 14)

		DoED

		ES2E11		Placement		reflective journal (100%, wk 15)

		DoPS

		PY2E08		Career and Professional Development		report (40%)		oral presentation (40%)		personal development plan (20%)

		PY2E09		Applied Psychology work placement		report and work log (70%)		oral presentation (30%)

		EFIB

		EC2E01		Economics of Employment		presentation delivery (15%, wk 9)		presentation participation (10%, wk9)		Employment report (75%, wk 12)

		EC2E02		Working Internationally		group report (40%, wk 10)		Exam (60%)

		HAL

		AP2E01		Theatre Skills 1		practical assessment (70%, wk 12)		written assessment (30% wk 14)

		AP2E03		Dance Techniques 1		practical dance work (35%,  wk 12)		practical class work (35%)		reflective journal (30%, wk 14)

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		presentation (20%, wk 12)		report (80%, wk 13)

		HL2E01		Ways of Reading		timed comprehension (wk 5)		timed comprehension (wk 10)		essay (2,500, 100%, wk 14)		submission of portfolio (wk 14)

		HP2E03		The Philosophy of Philosophy (philosophy Employability module)		oral presentation (10%)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HQ2E02		Computers and Ethics		website contribution (60%, wk 12)		portfolio of seminar tasks (40%, wk 14)

		HT2E01		Theory Into Practice (theatre workshop Ii)		contribution to process (50%, wk 14)		reflective logbook (50%, wk 14)

		HW2E02		Contemporary Issues in Equality and diversity		essay (2000 words, 50%, wk 8)		essay (2000 words, 50%, wk 13)

		HX2E03		Uses of Ethics		oral presentation (10%, wk 12)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HZ2E01		Journalism		profile/interview (50%, wk 9)		feature article (2000 words, 50%, wk 14)		portfolio (wk14)

		LA2E02		Applied Translation		translation into English (50%, wk7)		translation from English (50%, wk 14)		portfolio (wk14)

		LE2E01		Professional Language		group presentation (25%, wk 6)		professional document (25%, wk 10)		portfolio (50%, wk 12)

		LF2E01		French Employability Module		group presentation (50%, wk 8)		learning log-book (25%, wk 14)		personal statement (25%, wk 14)

		LG2E01		Perspectives on Contemporary German Society		seminar presentation (50%)		essay (50%, wk 14)

		LN2E01		Employability Abroad Module		personal statement (20%, wk 4)		learning logbook (50%, wk 14)		reflective essay (30%, wk 14)

		LS2E01		Employment and Spanish & Latin American Societies		group presentation (25% ,wk 12)		learning log-book (25%, wk 14)		Essay (50%, wk 14)

		HHS

		BM2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		NF2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		SP2E01		Project preparation		portfolio (40%, 2000 words, wk 7)		project proposal (60%, 3000 words, wk 12)

		JCAMD

		DE2E01		The Practice of Interior Design		team participation (20%)		project (60%, wk 13)		self-assessment (20%, wk 13)

		DE2E27		Computer-Aided Design for the built Environment		space-modelling project (35%, wk 7)		free choice modelling project (45%, wk 13)		written project report (20%, wk 13)

		FA2E14		Research Methods		Draft, research files (60%, wk 13)		Evaluation report (40%, wk10)

		FA2E31		Professional practice		presentation (40%, wk13)		group project statement (40%, wk 7)		Case study (20%, wk 13)

		MU2E01		Applied Technology 1		practical project (100%, wk13)

		MU2E02		Instrument Practical 1 (double module)		preactical coursework (75%, wk 14)		written report (25%, wk 14)

		PM2E10		Jewellery Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E11		Silversmithing - Metalwork Design Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E12		Design and Practice, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E13		Industry Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		RC2E04		Conservation practice		exercises and object work (70%, wk 120		Report/logwork (30%, wk 12)

		RC2E24		Reading and Interpretation		Essay (80%, wk 12)		coursework (20%)

		LGIR

		GI2E12		European Political Economy		Exam (45%, wk 15)		Essay (45%, wk 13)		Presentation & Participation (10%)

		GI2E18		Governance and Public Policy		Essay (25%)		seen exam (50%)		unseen exam (25%)

		GI2E25		International Institutions and International Relations		Exam (60%)		Essay (40%)

		LPMC

		PE2E08		Decision Making for Science and Technology based  organisations		individual assignments (20%, wk 8)		seminar presentation (20%, wk 12)		portfolio report (30%, wk 13)		two hour exam (30%)

		MPD

		MP2E10		Managing Employee Performance		Essay (60%, wk 11)		group presentation 40%, wk 8)

		MP2E17		Developing Entrepreneurship		group presentation (30%, wk 11)		report (70%, wk13)

		MP2E11		Business Psychology		group project (30%, WK 10)		Essay (70%, wk 13)





Assessment types

		Employability Modules - Assessment Types

		Assessment type		Totals		Percentage

		Examination		12		20%

		In-class test		3		5%

		Group Presentation		15		25%

		Group Report/Project		9		15%

				18		31%

				55		93%

		Practical		4		7%

		Online contribution		1		2%

		Reflective document/report/log		10		17%

		Portfolio		12		20%

		Development plan		1		2%

		PDP		1		2%

		Personal statement		2		3%

		Peer-assessed essay		1		2%

		Self-assessment		1		2%





Components

		Employability Modules - Number of Components

		No of weighted components		Percentage		Number

		1		5%		3

		2		59%		35

		3		31%		18

		4		5%		3

		5				0

						59





Formative ass

		Employability Modules - Formative feedback opportunities

		Department		ABFS		ASD		BSSM		CCTM		DASS		DoED		DoPS		EFIB		HAL		HHS		JCAMD		LGIR		LPMC		MPD		Totals		%

		No of Emp'lity modules

		Timings

		Staggered submission no specific mention of formative assessment

		Week(s)

		No specific mention of formative assessment or staggered assmt

		Modules with formally assessed formative component

		Modules with specific reference to (informal) formative assessment

		Diagnostic assessment (Specific reference)
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No & location

		Employability Modules - Numbers & Location

		Dept		No of Emp'lity modules		No of HEO modules

		ABFS		4		4

		ASD		2		2

		BSSM		14		5

		CCTM		3		9

		DASS		6		4

		DoED		1		2

		DoPS		2		1

		EFIB		2		1

		HAL		17		4

		HHS		3		5

		JCAMD		17		7

		LGIR		5		3

		LPMC		1		2

		MPD		3		1

		Totals		80		50





Courses & location

		Employability modules - Courses & location

		Module code(s)		Module title(s)		Module leader(s)		Course(s)		City / North / Both		Notes

		ABFS

		AC2E02		Management Accounting for Control		tbc				C/N

		AC2E04		ManagementAccounting for Decision Makers 2		tbc				C/N

		QM2E22		Employability		Martin Topple				N

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		Linda Johnson				N

		CA2E71		Airline Business Management		Keith Blumire				C

		CA2E72		Airport Business Management		Nigel Halpern				C

		LT2E05		Planning and Management of Events		Justin Lance				N

		LT2E06		Sports Management		Alan Johnson				N

		LT2E07		Arts and Heritage Management		Maggie gold				N

		LT2E09		Music Industry Management		Greg Jarvis				N

		LT2E13		The International Tourism Business		Patrick Coghlan				N

		LT2E15		International Leisure Business		tbc				N

		LT2E53		Hospitality consultancy and research		Michael Flagg				N

		MK2E01		Marketing		tbc				C/N

		MK2E22		Hospitality consultancy and research		Emmanuel Ohohe				C/N

		MK2E50		External Resource Management		Edmund Toal				N

		MK2E53		Retail Merchandising and store operations		Ruth Marciniak				N

		CCTM

		MM2E01		Professional Aspects of multimedia		Geoff Butcher				C

		MM2E19		Modelling and Portfolio Development 3		Martin Wright				N

		DASS

		SC2E04		Management of Organisations		Colin Inns				C

		SC2E34		Interpreting Crime and Criminals		Mike McGuire				C

		SC2E64		Methods of Social Investigation		Greg Barnett				C

		SM2E11		Web Design		Pat Power				N

		SM2E38		Researching Communications and culture		June Porter				N

		SS2E04		Interactive Methods		Georgie Parry-Crooke				N

		DOED

		ES2E11		Placement		Simon Pratt, Angie Holmes & Peter Cunningham				N

		DOPS

		PY2E08		Career and Professional Development		tbc				C

		PY2E09		Applied Psychology work placement		tbc				N

		EFIB

		EC2E01		Economics of Employment		Barry Harper				C/N

		EC2E02		Working Internationally		Steve Smith				N

		HAL

		AP2E01		Theatre Skills 1		Lucy Richardson				N

		AP2E03		Dance Techniques 1		Thomas Kampe				N

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		Roland Quinault				N

		HL2E01		Ways of Reading		Patricia Murray				N

		HP2E03		The Philosophy of Philosophy (philosophy employability module)		Jim Grant				N

		HQ2E02		Computers and Ethics		Justine Johnstone				N

		HT2E01		Theory Into Practice (theatre workshop Ii)		Trevor Grffiths				N

		HW2E02		Contemporary Issues in Equality and Diversity		Helen Crowley				N

		HX2E03		Use of Ethics		Andrew Wright				N

		HZ2E01		Journalism		Peter Wilson				N

		LA2E02		Applied Translation		Monique Jones				N

		LE2E01		Professional Language		Jim Ross				C/N

		LF2E01		French Employability Module		Monique Jones				N

		LG2E01		Perspectives on Contemporary German Society		Alex Ostmann				N

		LN2E01		Employability Abroad Module		NN				N

		LS2E01		Employment and Spanish & Latin American Societies		D. Blondel & A. Hinrichson				C/N

		HHS

		BM2E01		Project preparation		Andrew Searle				N

		NF2E01		Project preparation		Andrew Searle				N

		SP2E01		project preparation (sports science)		Roger Gossett				N

		JCAMD

		DE2E01		The Practice of Interior Design		Kaye Newman				C

		DE2E27		Computer-Aided Design for the Built Environment		Alan Lafferty				C

		FA2E14		Research Methods		Nicolas de Oliveira				C

		FA2E31		Professional practice		Nicolas de Oliveira				C

		MU2E01		Applied Technology		Allan Seago				C

		MU2E02		Instrument Practical 1 (double module)		David Armitage				C

		PM2E10		Jewellery design, Management and production		Ruth Rushby				C

		PM2E11		Silversmithing - Metalwork Design Management and Production		Ruth Rushby				C

		PM2E12		Design and Practice, management and production		Ruth Rushby				C

		PM2E13		Industry Design, Management and Production		Ruth Rushby				C

		RC2E04		Conservation Practice		Alex Shouvaloff				C

		RC2E24		Reading and Interpretation		Georgina Brown				C

		LGIR

		GI2E12		European Political Economy		tbc				N

		GI2E18		Governance and Public Policy		Peter J. Laugharne (City), Mohammad Nafissi (North)				C/N

		GI2E25		International Institutions and International Relations		Brian Tutt				N

		LMPC

		PE2E08		Decision Making for Science and Technology based organisations		Michael O'Brien				N

		MPD

		MP2E10		Managing Employee Performance		Harinder Dhesi				C/N

		MP2E11		Business Psychology		Gary Pheiffer				N

		MP2E17		Developing Entrepreneurship		Wendy Bloisi				N





Assessment details

		Employability module – Assessment details

		Module code		Title		Ass 1		Ass 2		Ass 3		Ass 4		Ass 5		Notes

		ABFS

		AC2E02		Management Accounting for Control		Group report & presentation (30%, wk7)		Exam (70%)

		AC2E04		Management Accounting for Decision Makers 2		Group report & presentation (50%)		Exam (50%)

		FS2E01		Management & Organisation in Financial services		Two hour 15 mins exam (60%)		group presentation (20%, wk 7)		group written report ( 10%, 2,500 words, wk 8)		Individual development plan (20%, 750 words, wk 9)

		QM2E22		Employability		reflective document (60%)		research exercise (40%)

		ASD

		BSSM

		BU2E53		Law of Business Organisations and Professional practice		group presentation (15 mins, 50%)		coursework (1000 words)		Exam (50%, wk 15)

		CA2E71		Airline Business Management		out-of-class assignment (30%, wk 6)		team project (30%, wk 10)		exam (40%, wk15)

		CA2E72		Airport Business Management		Research report (30%, wk 10)		mid-term progress test (25%, wk 7)		Exam (45%, wk 15)

		LT2E05		Planning and Management of Events		written report (30%, wk 9)		written report (70%, wk 15)

		LT2E06		Sports management		case study (50%, wk 8)		essay (2000 words, 50%, wk 12)

		LT2E07		Arts and Heritage Management		group presentation (40%, wk 8)		essay (60%, wk 14)

		LT2E09		Music Industry Management		Individual report (60%)		Exam (40%)

		LT2E13		The International Tourism Business		research project (60%, wk 11)		oral presentation (40%, wk 12)

		LT2E15		International Leisure Business		coursework project (60%, wk 11)		group presentation (40%)

		LT2E53		Hospitality consultancy and research		viva voce (50%, wk 7)		group presentation (30%, wk 10)		group project (20%, wk 12)

		MK2E01		Marketing		two hour exam (60%, wk 14)		case study (25%, wk 7)		portfolio (15%, wk 9)

		MK2E22		Essentials of marketing		15 mins oral presentation and coursework (40%, wk 8)		two hour exam (60%, wk 14)

		MK2E50		External Resource Management		case study (50%, wk 9)		Exam (50%)

		MK2E53		Retail Merchandising and Store operations		coursework (60%, wk 13)		group presentation (20%, wk 12)		coursework (20%, wk 13)

		CCTM

		MM2E01		Professional Aspects of Multimedia		two hour exam (50%)		group presentation (20%, wk 11)		group report (30%, wk 11)

		MM2E19		Modelling and portfolio Development 3		game design (75%, wk 13)		exercises and tests (25%, wk 11)

		DASS

		SC2E04		Management of Organisations		Exam (40%, wk 9)		report (40%, wk 14)		self-assessment (20%, wk 14)

		SC2E34		Interpreting crime and criminals		research report (100%, wk 12)

		SC2E64		Methods of social Investigation		Ethnographic research (33.3%, wk 9)		Survey design (33.3%, wk 2)		data analysis (33.3%, wk 11)

		SM2E11		Web Design		website design and production 50%		critical report (50%)

		SM2E38		Researching Communicatiions and Culture		review essay (40%, wk 8)		analytical essay (60%, wk14)

		SS2E04		Interactive methods		peer assessed essay (30%, wk 8)		field work exercise report (70%, wk 14)

		DoED

		ES2E11		Placement		reflective journal (100%, wk 15)

		DoPS

		PY2E08		Career and Professional Development		report (40%)		oral presentation (40%)		personal development plan (20%)

		PY2E09		Applied Psychology work placement		report and work log (70%)		oral presentation (30%)

		EFIB

		EC2E01		Economics of Employment		presentation delivery (15%, wk 9)		presentation participation (10%, wk9)		Employment report (75%, wk 12)

		EC2E02		Working Internationally		group report (40%, wk 10)		Exam (60%)

		HAL

		AP2E01		Theatre Skills 1		practical assessment (70%, wk 12)		written assessment (30% wk 14)

		AP2E03		Dance Techniques 1		practical dance work (35%,  wk 12)		practical class work (35%)		reflective journal (30%, wk 14)

		HC2E03		The Caribbean Experience in Britain Since 1945

		HH2E05		History Employability Core		presentation (20%, wk 12)		report (80%, wk 13)

		HL2E01		Ways of Reading		timed comprehension (wk 5)		timed comprehension (wk 10)		essay (2,500, 100%, wk 14)		submission of portfolio (wk 14)

		HP2E03		The Philosophy of Philosophy (philosophy Employability module)		oral presentation (10%)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HQ2E02		Computers and Ethics		website contribution (60%, wk 12)		portfolio of seminar tasks (40%, wk 14)

		HT2E01		Theory Into Practice (theatre workshop Ii)		contribution to process (50%, wk 14)		reflective logbook (50%, wk 14)

		HW2E02		Contemporary Issues in Equality and diversity		essay (2000 words, 50%, wk 8)		essay (2000 words, 50%, wk 13)

		HX2E03		Uses of Ethics		oral presentation (10%, wk 12)		Essay (2250-3000 words, 90%, wk 14)		portfolio (wk14)

		HZ2E01		Journalism		profile/interview (50%, wk 9)		feature article (2000 words, 50%, wk 14)		portfolio (wk14)

		LA2E02		Applied Translation		translation into English (50%, wk7)		translation from English (50%, wk 14)		portfolio (wk14)

		LE2E01		Professional Language		group presentation (25%, wk 6)		professional document (25%, wk 10)		portfolio (50%, wk 12)

		LF2E01		French Employability Module		group presentation (50%, wk 8)		learning log-book (25%, wk 14)		personal statement (25%, wk 14)

		LG2E01		Perspectives on Contemporary German Society		seminar presentation (50%)		essay (50%, wk 14)

		LN2E01		Employability Abroad Module		personal statement (20%, wk 4)		learning logbook (50%, wk 14)		reflective essay (30%, wk 14)

		LS2E01		Employment and Spanish & Latin American Societies		group presentation (25% ,wk 12)		learning log-book (25%, wk 14)		Essay (50%, wk 14)

		HHS

		BM2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		NF2E01		Project preparation		portfolio (40%, 2000 words)		project proposal (60%, 3000 words)

		SP2E01		Project preparation		portfolio (40%, 2000 words, wk 7)		project proposal (60%, 3000 words, wk 12)

		JCAMD

		DE2E01		The Practice of Interior Design		team participation (20%)		project (60%, wk 13)		self-assessment (20%, wk 13)

		DE2E27		Computer-Aided Design for the built Environment		space-modelling project (35%, wk 7)		free choice modelling project (45%, wk 13)		written project report (20%, wk 13)

		FA2E14		Research Methods		Draft, research files (60%, wk 13)		Evaluation report (40%, wk10)

		FA2E31		Professional practice		presentation (40%, wk13)		group project statement (40%, wk 7)		Case study (20%, wk 13)

		MU2E01		Applied Technology 1		practical project (100%, wk13)

		MU2E02		Instrument Practical 1 (double module)		preactical coursework (75%, wk 14)		written report (25%, wk 14)

		PM2E10		Jewellery Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E11		Silversmithing - Metalwork Design Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E12		Design and Practice, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		PM2E13		Industry Design, Management and Production		coursework (80%, wk 12)		presentation (20%, wk 12)

		RC2E04		Conservation practice		exercises and object work (70%, wk 120		Report/logwork (30%, wk 12)

		RC2E24		Reading and Interpretation		Essay (80%, wk 12)		coursework (20%)

		LGIR

		GI2E12		European Political Economy		Exam (45%, wk 15)		Essay (45%, wk 13)		Presentation & Participation (10%)

		GI2E18		Governance and Public Policy		Essay (25%)		seen exam (50%)		unseen exam (25%)

		GI2E25		International Institutions and International Relations		Exam (60%)		Essay (40%)

		LPMC

		PE2E08		Decision Making for Science and Technology based  organisations		individual assignments (20%, wk 8)		seminar presentation (20%, wk 12)		portfolio report (30%, wk 13)		two hour exam (30%)

		MPD

		MP2E10		Managing Employee Performance		Essay (60%, wk 11)		group presentation 40%, wk 8)

		MP2E17		Developing Entrepreneurship		group presentation (30%, wk 11)		report (70%, wk13)

		MP2E11		Business Psychology		group project (30%, WK 10)		Essay (70%, wk 13)





Assessment types

		Employability Modules - Assessment Types

		Assessment type		Totals		Percentage

		Examination		12		20%

		In-class test		3		5%

		Group Presentation		15		25%

		Group Report/Project		9		15%

				18		31%

				55		93%

		Practical		4		7%

		Online contribution		1		2%

		Reflective document/report/log		10		17%

		Portfolio		12		20%

		Development plan		1		2%

		PDP		1		2%

		Personal statement		2		3%

		Peer-assessed essay		1		2%

		Self-assessment		1		2%





Components

		Employability Modules - Number of Components

		No of weighted components		Percentage		Number

		1		5%		3

		2		59%		35

		3		31%		18

		4		5%		3

		5				0

						59





Formative ass

		Employability Modules - Formative feedback opportunities

		Department		ABFS		ASD		BSSM		CCTM		DASS		DoED		DoPS		EFIB		HAL		HHS		JCAMD		LGIR		LPMC		MPD		Totals		%

		No of Emp'lity modules

		Timings

		Staggered submission no specific mention of formative assessment

		Week(s)

		No specific mention of formative assessment or staggered assmt

		Modules with formally assessed formative component

		Modules with specific reference to (informal) formative assessment

		Diagnostic assessment (Specific reference)
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