	[image: image1.jpg]Centre for Academic Professional Development
London Metropolitan University

Supporting innovation in learning, teaching and curriculum development




	[image: image2.png]LONDON <,
metropolitan ;
university





	[image: image3.jpg]



	
Staff Development

Opportunities for

Collaborative Partners


The Centre for Academic Professional Development (CAPD) is an academic unit based in the Human Resources Department. It promotes the University, Academic Departments and other units, academic staff and committees in the goal of promoting good practice, innovation and scholarship in learning, teaching and curriculum development.

CAPD offers the following staff development activities for staff from collaborative partner institutions who teach LondonMet higher education courses:

· participation in the University’s programme of learning and teaching workshops;


· participation in the University’s annual Learning and Teaching Conference;


· customised staff development, negotiated with specific collaborative partners;


· an integrated suite of courses and research awards and in learning and teaching in Higher Education.



	Further details are contained in this leaflet


Learning and Teaching Workshops


The Centre for Academic & Professional Development (CAPD) organises a programme of workshops, seminars and other events concerned with learning and teaching. The Learning & Teaching Workshops programme was introduced in 2002/03 as a means to promote institution-wide discussion and cross-departmental exchange of good practice around key issues and targets associated with the University Learning and Teaching Strategy. Workshops usually run over a 3-hour period and commonly involve presentations from internal and external speakers with opportunities for questions and small group discussion. Summaries of key points are produced and materials disseminated.


CAPD is working with the Graduate School to organise a Postgraduate Learning and Teaching Forum for discussing L&T issues and specific events.


Fee: The workshops are free to colleagues from collaborative partner institutions.


To book a place on any of these workshops, contact Nicole Ereira (n.ereira@londonmet.ac.uk tel: 020 7133 2984).

London Metropolitan University’s Annual Learning and Teaching Conference


London Metropolitan University holds an annual Learning and Teaching Conference, usually in July of the academic year. The conference is for all staff in the University including colleagues from collaborative partner institutions who teach on the University’s higher education courses, and/or the support of student learning. The conference provides an opportunity for colleagues to meet, share practice and debate issues around learning, teaching and assessment from both a local and national perspective. Conference outcomes include:

· A conference report summarising issues and contributions to the debate, which is sent to participating delegates.

· A special edition of "Investigations in University Teaching and Learning" (the University's journal for academic development).

· A conference website with links to the conference content.

Fee: The conference is free to colleagues from collaborative partner institutions.

Further information can be obtained from Nicole Ereira (n.ereira@londonmet.ac.uk 020 7133 2984).  Information related to previous conferences can be accessed from the CAPD web site at: http://www.londonmet.ac.uk/capd/ 
Customised Staff Development

Staff from collaborative partner institutions may, as a group of staff, wish to address specific issues associated with learning, teaching assessment or curriculum development within their higher education teaching. Some bespoke staff development may be undertaken in negotiation or by the designated University Academic Liaison Tutor or the Academic Partnership and Audit Office.


In addition, the Centre for Academic & Professional Development (CAPD) staff have considerable experience and expertise in many areas of learning and teaching practice and may help facilitate or run bespoke staff development for a collaborative partner. The precise focus for a staff development event will be negotiated, but may, for example, centre around:

· good practice in teaching and learning

· the use of learning technologies

· student learning/learning styles

· designing and undertaking assessment

· accreditation of prior/experiential learning [AP(E)L]

· curriculum design and evaluation

· academic mentoring

· peer teaching

· teaching disabled students

· research and scholarship in learning and teaching in HE

Fees: The fee for bespoke staff development will depend on the nature, length and location of any agreed event.

Further information: To discuss bespoke staff development, please contact Dave Griffiths (email: d.griffiths@londonmet.ac.uk Tel: 020 7133 2195)

Learning and Teaching Courses

Three taught courses and a postgraduate research award are available:


i) Learning & Teaching Practice Course (LTP)

The Learning and Teaching Practice Course (LTP) is the most appropriate course for someone with a small teaching role in higher education. Within the University, participants are mostly graduate teaching assistants, laboratory technicians, workshop instructors and hourly-paid visiting lecturers / professional staff with a part-time teaching role (HPLs). Tutors from collaborative partner institutions may find it useful as an introductory overview to teaching, learning, assessment and curriculum development in a higher education environment. 

The course runs over nine half-day sessions and is completed through the submission of a portfolio. The course runs in both the Autumn and Spring semesters.  This course is a 20-credit postgraduate award with ‘Associate Practitioner’ recognition from the HE Academy.

Fees: See information in iii) overleaf

Further information about this course can be obtained from Anne Morris (a.morris@londonmet.ac.uk, tel: 020 7320 3074)


ii)  Postgraduate Certificate in Learning and Teaching in Higher Education (HE Academy-accredited pathway)

This Postgraduate Certificate is accredited by the Higher Education Academy as a programme for new and experienced teaching staff. Course participants should be engaged in teaching and assessment and curriculum design in higher education, including teaching, assessment and curriculum design. At the University this course attracts colleagues with limited experience of teaching in higher education and those who wish to refresh their knowledge and understanding. This course will be of interest to colleagues from collaborative partner institutions who wish to explore in greater depth pedagogic matters in a higher education context.


The award required the successful completion of three modules:

· Delivering Teaching & Facilitating Learning (DTFL)

· Managing the Assessment Process (MAP)

· Curriculum Evaluation and Development (CED)


The modules are taught in both the Autumn and Spring semesters so that course participants can plan their study over a period (normally 1-2 years).


Further information about this course can be obtained from Anne Morris (a.morris@londonmet.ac.uk, tel: 020 7320 3074).


iii) MA in Learning and Teaching (MALTHE)

MALTHE is aimed at experienced teaching staff and those who previously completed the Postgraduate Certificate.  The course leading to the Master's award provides an integrated and supported programme that enables participants to take a lead in the development of the teaching in their fields, critically engage with theories of learning and teaching in higher education, and conduct research in learning and teaching in higher education.


The award of MALTHE requires successful completion six modules, some of which are core, plus a 60-credit dissertation. Often, participants will have completed the Postgraduate Certificate (HE Academy-accredited course) prior to starting the Masters programme or will seek APEL for this.

Fees: The usual fee for each of the taught courses is £400 per module (the LTP is one module; the PGCert is three modules etc). However, to assist participation by colleagues from collaborative partner institutions the fee will be waived for a maximum of twenty module places during an academic year.


Further information about this course can be obtained from David Andrew (d.andrew@londonmet.ac.uk, tel: 020 7133 4046)

iv) MPhil & PhD

The CAPD now offers joint PhD supervision in the area of Learning and Teaching in HE.  To discus this further, including fees, please contact David Andrew (d.andrew@londonmet.ac.uk, tel: 020 7133 4046).

A diagram, which summarises the Learning and Teaching Awards and shows their interrelationship, is set out below.
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Module List

Core Modules

DTFL - Delivering Teaching and Facilitating Learning

MAP  - Managing the Assessment Process

CED  - Curriculum Evaluation and Development

TLTP - Theoretical Perspectives on Learning and Teaching in HE

RHE  - Researching Higher Education

Option Modules

ALT - Applying Learning Technologies

SLM - Specialist Learning Methods

MP - Mentoring Practitioners

NSM - Negotiated Study Module
